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Report Endorser Statements  
 

Dan Akerson 
Chairman and Chief Executive Officer 
General Motors  
“At the board level, diversity will help build and sustain a 
competitive advantage for the simple reason that 
different perspectives drive the kind of thoughtful 
discussion and analysis that leads to better decision 
making. The findings of the Committee for Economic 
Development report support the many tangible benefits 
of having a diverse workforce and board. For General 
Motors, having strong female representation on our 
Board makes us a more savvy and formidable 
competitor, more responsive to customers, and 
demonstrates to our global workforce that there are 
opportunities for women throughout the GM enterprise.” 

 
Dominic Barton 
Global Managing Director, McKinsey & Company 
“Competition for talent is getting fiercer. And the skills 
required by leaders to drive corporate success keep 
changing. Having the right mix of talent, experience and 
perspective has never been more important -- yet many 
companies still fail to develop and integrate women into 
senior roles. This important new report from the 
Committee for Economic Development makes a strong 
business case for why American companies, in particular, 
must take a business approach to developing female 
leaders. Doing so not only expands a company's talent 
pool and deepens its leadership pipeline, as the report 
clearly explains, but it can provide a genuine competitive 
edge. 

 
Roger W. Ferguson, Jr. 
President and CEO, TIAA-CREF 
 

“Evidence shows that CEO commitment is the most 
influential factor to realizing gender diversity in corporate 
leadership positions. CEOs and board nominating 
committees should work toward greater gender diversity 
because it is in our nation’s long-term strategic interest to 
do so. Successful companies of the future will be those 
that attract, train and grow diverse talent at all levels, 
including the board.  At TIAA-CREF, our boards are 
diverse and representative of the participants we serve 
which we believe has benefitted them greatly.”   

 
 
 
 



Klaus Kleinfeld 
Chairman and CEO, Alcoa 
 

“Because talent is the only true sustainable competitive 
advantage, the CED’s Report makes excellent sense. I 
have seen over and over again that strong diversity 
enhances the quality of every discourse. Alcoa’s women 
directors have provided very valuable counsel to our 
inclusion initiatives. They have strongly supported us in 
our most successful programs to attract and develop the 
best and brightest diverse talent to Alcoa. And each 
year, the board reviews Alcoa’s aggressive women’s 
representation targets and the incentive compensation 
of our top 1,000 leaders that is directly linked to the 
achievement of those diversity goals. Their contribution     

    was key to the success of our diversity program,  
   “Building Opportunities for Women in a ‘Hard Hat’  
    Company,” which received the 2013 Catalyst award.”     
 

 
Edward A Powell 
Former President  
United Service Organizations (USO) 
 
"It is quite surprising to me to find in 2012 it is still an 
issue that women are not more engaged, compensated, 
and appreciated at the senior levels of the corporate 
world.  The data is solid that firms with women in senior 
executive/board of director positions outperform those 
who do not.  Women are more than up to the demands 
of leadership and bring a unique and extremely valuable 
perspective to today's business environment." 
 

 

 
James Turley 
Global Chairman and Chief Executive Officer 
Ernst & Young  
 
“Many countries have come to recognize the untapped 
economic potential in women: as leaders, as employees 
and as entrepreneurs. As these countries take 
aggressive measures to increase board diversity — 
including targeting U.S. women for these positions — 
American businesses must act now to remain a top 
competitor in the global marketplace. At Ernst & Young, 
we have focused on diversifying our board because we 
know it enables our firm to perform better.”  


