
The Committee for Economic Development (CED) is pleased to announce “Every Other One: 
More Women on Corporate Boards,” an initiative focused on board diversity and women’s 
economic empowerment.

As part of this initiative, CED will organize individual and small group meetings with CED 
Trustees and members of nominating committees of Fortune 500 companies that have 
boards with less than 30% women.  By 2018, women can represent 30 percent of Fortune 500 
board seats if a woman fills every other newly open board seat, and there is no loss of current 
female directors.

CED would like to thank the following companies and individuals for providing an initial 
contribution to the advancement of women on corporate boards.
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