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Transparent, safe, accessible, and credible elections are 
fundamental to the confidence of US citizens in their 
government and its leadership, and to the long-term 
health of the US economy. In 2020, during the COVID-19 
pandemic, business leaders can take several concrete 
steps to assist with the elections, better serving their 
employees, customers, neighbors, and the nation.

 Communicate new voting rules, options for 
voting, and voting procedures to employees 
and customers, including providing reminders 
to help employees vote early 

Getting accurate information to would-be voters will 
be critical, especially as the pandemic has driven 
changes in how and where many Americans will 
vote, while increasing concerns about whether public 
health risks are being addressed. Businesses may be 
uniquely positioned to provide trusted, nonpartisan, 
locally accurate information to their employees and 
customers, including highlighting critical deadlines 
for registering to vote and requesting or returning 
absentee ballots and promoting up-to-date information 
on local polling locations and early voting hours. 

�Support other election needs, including 
through the donation of needed infrastructure, 
technology assistance, supplies, and services

The changing physical requirements in polling places 
will likely drive new or increased demand for items 
like personal protective equipment (PPE), Plexiglas 
dividers, and printing services. In the unusual 

circumstances of 2020, businesses able and willing 
to donate in-demand supplies could be a critical 
component of the election effort. Businesses can 
also consider donating needed infrastructure and 
technology assistance, to ensure the efficient and 
timely conduct of the election.

�Offer employees time off to serve as 
election volunteers 

Election officials will need an unprecedented number 
of poll workers to successfully staff polling places this 
fall, instituting new pandemic-related procedures and 
helping to replace older volunteers or others who are 
at higher risk. Companies that cannot afford to pay 
employees to volunteer at the polls should still consider 
providing protected unpaid leave for workers who are 
willing to volunteer, including during early voting. 

�Offer paid time off to help employees vote 
safely, including for early voting or to drop 
off absentee ballots

Businesses can help meet the critical challenge 
of reducing crowding at polling sites by granting 
employees time and flexibility to vote. Businesses 
should seek to expand on the estimated 44 
percent of employees who were offered paid time 
off to vote in 2018.1

For more details on these recommendations, see:  
2020 Election: Achieving a Safe, Accessible, and 
Credible Election during COVID-19

 1“2018 Employee Benefits: The Evolution of Benefits,” Society for Human Resource Management, June 19, 2018.

A series focused on nonpartisan 
reasoned solutions in the nation’s 
interest to the central challenges  
we face in order to provide prosperity  
for all Americans.

SUSTAINING 
CAPITALISM

Four Actions Business Leaders Can Take to Help Achieve  
an Accessible, Safe, and Credible Election

https://conference-board.org/research/sustaining-capitalism/2020-election-safe-credible-accessible-election
https://conference-board.org/research/sustaining-capitalism/2020-election-safe-credible-accessible-election
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/Documents/2018%20Employee%20Benefits%20Report.pdf


Ellen R. Alemany 
Chairwoman and CEO 
CIT Group

Michael G. Archbold  
Former CEO 
GNC Holdings

George S. Barrett
CEO 
GS Barrett Advisors, LLC

Bruce Batkin
Vice Chairman 
Terra Capital Partners 

Shideh Bina 
Founding Partner 
Insigniam 

Patrick A. Bond 
Director 
Federal Home Loan Bank of Pittsburg

Dr. Carl Camden 
Founder & President 
IPSE U.S. – The Association of  
 Independent Workers 

Michael J. Chesser 
Former CEO 
Great Plains Energy 

W. Bowman Cutter  
Senior Fellow and Director, 
 Economic Policy Initiative
The Roosevelt Institute 

Paul Decker 
President & CEO 
Mathematica

Angelo Fatta 
Manager 
Fatta Enterprises

Howard Fluhr
Chairman Emeritus 
Segal 

Dan Fulton 
Former Chief Executive Officer 
Weyerhaeuser

Marc Gorelick, MD 
President and Chief Executive Officer 
Children’s Minnesota 

Patrick W. Gross 
Chairman 
The Lovell Group

Ambassador Anthony Harrington
Chair, Managing Board
Albright Stonebridge Group 

Hollis Hart 
Former President, 
International Franchise Management 
Citi

Hollie Heikkinen 
CEO and President 
iWorker Innovations

Jack Hockema 
Executive Chairman 
Kaiser Aluminum Corporation

Mike Hopkins 
Chief Executive Officer 
Bakken Midstream

Pres Kabacoff 
Executive Chairman of the Board 
HRI Properties

Joseph E. Kasputys  
Chief Executive Officer 
Economic Ventures LLC

These recommendations for business have been endorsed by  
the following CED Trustees: 

FOUR ACTIONS BUSINESS LEADERS CAN TAKE TO HELP ACHIEVE AN ACCESSIBLE, SAFE, AND CREDIBLE ELECTION www.ced.org2



John W. Kett 
CEO and President 
IAA

Ronald J. Klein 
Partner 
Holland & Knight LLP

Robert J. Kueppers 
Senior Partner (Retired), Global Regulatory 
 & Public Policy 
Deloitte 

Mark Leiter 
Chairman 
Leiter & Company 

Thomas J. McInerney 
President & CEO 
Genworth

Patricia A. McKay 
Partner 
Templeton & Company

David B. Nash, MD, MBA 
Founding Dean Emeritus 
Jefferson College of Population Health 

Gary Norcross 
Chairman, President and Chief 
 Executive Officer 
FIS

Camille A. Olson 
Partner 
Seyfarth Shaw LLP 

Amanda Packel  
Managing Director, Rock Center for 
 Corporate Governance 
Co-Director, Stanford Directors’ College 
 Stanford Law School

Debra J. Perry 
Director 
Korn Ferry

Gregg Petersmeyer 
Chairman and CEO 
Personal Pathways

George Roeth
Former President & CEO
Central Garden & Pet 

Nathan O. Rosenberg 
Founding Partner 
Insigniam

Edward B. Rust Jr. 
Chairman Emeritus 
State Farm 

Jane Sherburne 
Principal 
Sherburne PLLC

The Honorable Paula Stern, PhD  
President 
The Stern Group

John T. Thomas 
President & CEO 
Physicians Reality Trust

Robert S. Walker 
Chief Executive Officer 
MoonWalker Associates

Cynthia J. Warner 
President & Chief Executive Officer
Renewable Energy Group, Inc. 

Ronald A. Williams 
Chairman and CEO
RW2 Enterprises 

Scott W. Wine
Chairman and Chief Executive Officer
Polaris 

Jacob J. Worenklein 
Chief Executive Officer 
US Grid Company

FOUR ACTIONS BUSINESS LEADERS CAN TAKE TO HELP ACHIEVE AN ACCESSIBLE, SAFE, AND CREDIBLE ELECTION www.ced.org3


	_Hlk51067721

